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N O T I C E

Notice is hereby given that the

34th Annual General Meeting of the BJ Staff Co-operative Credit Union

Limited

Will be held in a virtual format only on

Thursday September 23, 2021 commencing at 3:00p.m. to allow

members to:

1.  Transact the ordinary business of the Credit Union; and

2.  Consider, and if thought fit, to approve a resolution submitted by the Board of

 Directors in respect of amendments to the rules of the BJ Staff Co-operative Credit

Union Limited for meetings of members of the society to be conducted by 

attendance at a physical location, or by virtual-only or by hybrid-meeting. The full

resolution and the 2020 Annual report are available on our website at

http:\\www.bjstaffcreditunion.com

Members are invited to register to attend the meeting online due to the COVID-19

pandemic restrictions and protocols for our mutual health and safety.

For more information on registration attendance, participation, and the voting process

you may call (876) 967-1783 or visit website at http:\\www.bjstaffcreditunion.com

Cora Robinson

Secretary
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1. Ascertainment of Quorum

2. Call to Order & Prayer of Saint Francis

3. Welcome & Introduction/Apologies for Absence

4. Resolution – To amend By-laws to allow Virtual and/or Hybrid meetings
rd

5. Minutes of 33  AGM

 - Amendments

 - Confirmation

6. Matters Arising

7. Reports

 - Board of Directors

 - Credit Committee

 - Supervisory Committee

 - Auditor's Report

 - Treasurer's Report & Appropriation of Surplus

8. Fixing of Maximum Liability

9. Election of Officers

10. Any other Business

11. Drawing of Grand Prizes

12. Adjournment

13. Playing of National Anthem



Minutes 
nd32  Annual General Meeting of

BJ Staff Co-operative Credit Union
Held on Tuesday, May 14, 2019 at the Bank of Jamaica Auditorium,

Nethersole Place, Kingston

1. CALL TO ORDER/OPENING 
REMARKS

A quorum having been ascertained, the 
Chairman, Mr. Lascelle Powell, called 
the meeting to order at 5:00 p.m.  
He then invited all to stand and recite the 
Prayer of St. Francis of Assisi. 

rd
The Chairman welcomed all to the 33  
Annual General Meeting and thanked 
them for coming out on time. 

He noted that amidst the pandemic the 
Credit Union performed creditably.

2. INTRODUCTION

The Chairman introduced and wel-
comed specially-invited guests: 

Mr. Michael David Webb 
(Snr Inspector) 
- Department of Co-operatives & 
Friendly Societies

Mr. Mario Clarke 
(Auditor) 
- Department of Co-operatives & 
Friendly Societies

Ms. Joyce James 
- Steno writer

 
3. NOTICE CONVENING THE 

MEETING

The Secretary was invited to read the 

notice convening the meeting.

The notice convening the meeting was 
duly read.

n d4. M I N U T E S  O F  T H E  3 2  
ANNUAL GENERAL MEETING

The minutes were taken as read on a 
motion moved by Mr. Stetson Rodney, 
seconded by Miss Karen Barrett.

 Correction to the minutes:

ndPage 6, 2  column, 2nd bullet, 'White' 
should read 'Whyte'.

nd st
Page 6, 2  column, last bullet, 1  line, 
'in' should read 'into’

ndPage 7, 2  column, 'Brian' should read 
'Bryan’

ndPage 10, 2  column, penultimate 
stparagraph, 1  line, ‘O'Malley' should 

read 'O'Mally'

The minutes were confirmed on a 
motion moved by Mr. Anthony Gayle, 
seconded by Mr. Anthony Clarke.

The Chairman apologized for not 
introducing the Board members earlier 
and introduced and welcomed the 
following Board Members:

stGlenroy Williams 1  Vice President
Cora Robinson  Secretary
Dennis Hutchinson  Treasurer
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Apologies for absence were received 
from Mrs. Joy Hermitt and Mrs. Suzette 
Whyte and apology for lateness from Mr. 
Michael Howell, the other Board of 
Directors members.

 4.1 Matters Arising:

Mr. Phillip Hyman queried the status of 
the BJ Staff Credit Union Foundation 
and requested an update on the 
MasterCard branded debit cards.

In relation to the Foundation, the 
Chairman stated that the last meeting 
mandated the Board to investigate the 
formation of the Foundation which they 
did and took steps to start.  Consultation 
was sought on how to start a foundation 
and a meeting was held with the 
Department of Co-operatives and 
Friendly Societies, and the pros and cons 
were reviewed by the legal luminaries on 
the Board but Covid-19 came and shifted 
the focus of the Credit Union to that of 
remaining operational.    He, however, 
s t a t e d  t h a t  i t  w a s  t h e  B o a r d ' s 
determination in the near future, to form 
the foundation as the investigation had 
shown that utilizing a foundation would 
be a more efficient way of handling the 
corporate social responsibilities of the 
Credit Union.  He noted however that the 
success of the foundation was not just 
based on forming it but in having 
committed volunteers who would 
execute and those volunteers are 
expected to come from the membership.

Queried further by Mr. Hyman as to who 
would benefit from the Foundation, the 
Chairman indicated that the Foundation 
would undertake the function of giving 
back to the society, therefore, funds 

received whether through donations or 
fund raising events would be used to 
carry out that task. Therefore, society 
would benefit.

As it related to the MasterCard, the 
Chairman noted that this was being led 
by the Jamaica Cooperative Credit 
Union League and BJ Staff Credit Union 
opted to become a part of it because 
having a MasterCard branded debit card 
would be of benefit to its members.  
There was some delay in the project team 
from JCCUL getting approval from BOJ 
and some cards were to be rolled out 
through the pilot project but it too was 
delayed.  He assured the meeting that it 
was still on the horizon but he did not 
have a timeline as to when it would be 
getting off the ground.

5. REPORT OF THE BOARD OF  
DIRECTORS FOR 2019

The report was taken as read and the 
Chairman took the meeting through his 
Report and highlighted the following:

· That 2019 was another successful year 
for the organization.

l The Board focused on ensuring that the 
Credit Union was in a state of readiness 
for the impending BOJ regulations.  
Policies governing al l  business 
processes were reviewed and steps 
taken to ensure that all practices were in 
full adherence with the stated policies.  
Steps were also taken to future proof the 
organization by ensuring that the 
Information Technology was adequate 
to support the ambition of bringing 
modern Internet banking practices to the 
Credit Union in the near future.
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l The Credit Union realized a surplus of 
$10.74M which represented a 31% 
improvement over 2018 or $3.34M.

l Expenses were contained while loans 
were expanded resulting in a stronger 
financ ia l  pe r fo rmance  in  2019 
compared with the previous year.

l That total assets of the Credit Union 
grew by $80.79M to reach $717.66M 
while loans to membership stood at 
$482.64M, an improvement of $53.90M 
over the previous year.

l Savings and Deposits for 2019 improved 
over  2018 by $70.02M total ing 
$588.13M.

l The Chairman noted that while the 
Credit Union performed creditably, there 
was room for improvement especially in 
the area of membership recruitment as 
2019 showed a 54 member increase over 
the previous year.  

l The Credit Union continued to reward 
outstanding academic performances of 
its youthful members and the first PEP 
scholarships went to Miss Jianna Clarke 
who gained a placed at Campion College 
and Master William Fullerton who 
gained a place at Ardenne High School.

l The Amelia Pitterson Bursary award for 
2019 went to Mr. Aaron Lawrence who 
was pursuing his BSc degree in Nursing 
in the Faculty of Medical Science at the 
University of the West Indies. Record 
levels of employment were noted 
towards the end of 2019 and the level of 
consumer confidence was very high with 
a positive outlook.

l The Credit Union also focused on 
ensuring that the operations were 

compliant with all regulations.

l In 2019, the Credit Union started the 
process of assessing the website to 
determine its capability to handle future 
t echno logy  based  needs  o f  the 
organization and was in the process of 
making the necessary adjustments.

l He noted that at the last AGM in 2019 
Mr. Michael Howell and Miss Cora 
Robinson were elected to the Board of 
Directors replacing Mr. Victor Henry 
and Mrs. Maxine Brown Mitchell.  He 
thanked them for their contribution to the 
Board.  He asked members to view the 
attendance record as presented in the 
book for 2019.

l The Chairman noted that Miss Janet 
Gray made her transition during the 
course of 2019 and offered condolences 
to her family and friends.  A minute's 
silence was observed in her memory.

l Looking to the future, it was the hope of 
the Credit Union to retain the youth 
account members who had graduated 
into adult membership.

In closing, the Chairman expressed, on 
behalf of the Board of Directors, 
heartfelt thanks to the members for 
allowing BJ Staff Credit Union to serve 
their financial needs.

He thanked all the volunteers, including 
those behind the scenes, for ensuring the 
success of the Credit Union and also the 
management and staff of the Credit 
Union for their invaluable service.

He expressed thanks to the following 
entities for their support:

Jamaica Co-operative Credit Union 
League

7



The Registrar of Co-operatives and 
Friendly Societies

Our Auditors, KPMG and

The management of the Bank of 
Jamaica

Mr. Verrol Blake noted that it was a 
pos i t ive  r epor t  bu t  s t a t ed  tha t 
membership was just glossed over and 
asked that this be expounded on.  He 
further stated that he did not hear the 
names of the management and staff 
mentioned as they were the ones who 
contributed to the success of the Credit 
Union.

As it related to the anemic membership 
growth, the Chairman stated that officers 
were now going to the other entities 
apart from Bank of Jamaica to recruit 
members and currently the Credit Union 
had become a staple on the BOJ's 
orientation programme.  He also stated 
that there was a designated day when a 
staff member would go to Jamaica Stock 
Exchange to recruit members in order to 
maximize their bond at Student Loan, 
Exim Bank, and Bank of Jamaica in 
addition to recruiting spouses and 
family members of members of the 
Credit Union.

The Chairman stated that he did thank 
the hardworking staff members even 
though their names were not mentioned 
and stated that though it was a small staff 
they achieved a lot.  He commended the 
s t a ff  h e a d e d  b y  M r s .  M a u r e n e 
Delevante, Office Manager;   Mrs. 
Susan Dale, Assistant Manager; Mrs. 
Terri-Ann Watson, Member Service rep; 
Miss Karen Lee, Member Service rep 
and  young and  upcoming Miss 
Chantelle Edgar, accounting clerk.

In relation to attracting young people to 

become volunteers, Miss Solana 
Salmon questioned what are the roles 
and responsibilities of the committees as 
she had not seen it in the book and asked 
that this be sent out at a later date.  She 
was informed that things of that nature 
could be found in the rule book which 
was on the website or available at the 
Credit Union office.  

Mrs .  Jenni fer  O 'Mal ly-Johnson 
expressed disappointment as it related to 
the sparse information given re the 
website and asked for an update on its 
current status.  She also queried whether 
an engagement programme would be 
considered for the staff. 

As it related to the website, the 
Chairman stated that majority of the 
work took place in 2020 and they were 
reporting on 2019 activities and so it 
would be mentioned in next year's 
report.  He however asked Mr. Dennis 
Hutchinson who was integral in this 
exercise to inform the members on the 
status of the website. Mr. Hutchinson 
duly obliged.  

The Chairman added that the staff were 
well incentivized and highly 
motivated.

Mr. Hutchinson indicated that they had 
c o n t r a c t e d  Q u a l i t y  N e t w o r k 
Cooperatives Limited (QNET) to do 
majority of the background work as 
Covid-19 had caused the Credit Union 
to ramp up some of the online activities 
such as having access to essential forms 
but the online banking platform required 
an additional software module from the 
software provider and the Credit Union 
was in the process of acquiring same.  
He stated that by 2021 the internet 
banking platform should be closer to 
what they wanted it to be.  

BJ STAFF
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Mr. Glenroy Williams added that 
requests for transfer funds, whether from 
deposits or proceeds of loans, to any 
account specified were now be accepted. 

It was mentioned that the Credit Union 
was currently in discussion with Techno 
Soft to provide a back-up site in case of a 
disaster.

Mr. Hyman further queried if there was 
plan afoot to increase the PEP reward 
whether in terms of numbers or amount.  
The Chairman stated that there are plans 
to do so but the level of increase was 
dependent on affordability.  

The Board of Directors Report was 
unanimously adopted on a motion 
moved by Mrs. Jennifer O'Mally-
Johnson, seconded by Mr. Marcel 
Dyce.  

6. CREDIT COMMITTEE 
REPORT

The Chairman of the Credit Committee, 
Mrs. Donna Copeland, asked that a 
motion be moved to have the report 
taken as read, it being previously 
circulated.  The motion was moved by 
Mr. Carlos Thomas, seconded by Mr. 
Marcel Dyce.

There being no questions, the Credit 
Committee Report was unanimously 
accepted on a motion moved by Miss 
Karen Barrett, seconded by Mrs. 
Tracyann Pryce-Findlay.

7. REPORT OF THE 
SUPERVISORY COMMITTEE

The Supervisory Committee Chairman, 
Miss Sandra Moodie, asked for a motion 
to be moved to have the report be taken 
as read, it having been previously 
circulated.  The motion was moved by 
Mr. Anthony Gayle and seconded by 
Mrs. Ellan Neil.

She stated that the meeting should have 
been informed earlier that the reports 
were on the website.

There being no questions, the report was 
accepted on a motion moved by Mr. Karl 
Francis, seconded by Mr. Carlos 
Thomas.

The Chairman welcomed the presence of 
Board member Mr. Michael Howell who 
had asked that an apology be tendered 
for his lateness. 

8.   AUDITOR'S AND TREASURER'S   
REPORT

8.1  Auditor's Report:
An abridged version of the Auditor's 
Report, consisting only of the last three 
pages, was read by the Treasurer in the 
absence of the Auditor. 

He informed the meeting that the new 
Auditors were BDO as regular auditors 
KPMG had been replaced. 

There being no questions, the Auditor's 
Report was accepted on a motion moved 
by Mr. Anthony Gayle, seconded by Mr. 
Phillip Hyman.
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8.2  Treasurer's Report:

The Treasurer stated that given the time 
constraint and the President having 
presented most of the salient points, and 
the report having been previously 
circulated he would not make a 
presentation and asked for a motion that 
the meeting accept the report as read.

The Treasurer's Report was accepted as 
read on a motion moved by Mr. Marcel 
Dyce, seconded by Mr. Karl Francis.

The Treasurer assured all that though the 
Credit Union had been impacted by 
Covid-19 negatively it had not ravaged 
the Credit Union which continued to 
perform creditably.

9    APPROPRIATION OF SURPLUS

Mr. Hutchinson asked for a motion to 
accept the Appropriation of Surplus as 
recommended by the Board of Directors 
for 2019 of $8,599,433 to be distributed 
as follows:

The Appropriation of Surplus was 
unanimously accepted on a motion 
moved by Mr. Marcel Dyce, seconded 
by Mr. Phillip Hyman.

10 FIXING OF THE MAXIMUM 
LIABILITY FOR LOANS

In keeping with Rule 70, it was proposed 
by the Treasurer that the Maximum 
Liability, for which the Board of 
Directors may commit the Credit Union, 
should not exceed a ratio of sixteen times 
the Credit Union's capital.

This was unanimously accepted on a 
motion moved by Mrs. Maxine Grant-
Sterling, seconded by Mr. Ewan 
Sparkes.   

11 QUESTIONS FROM THE 
TREASURER'S REPORT:

Mr. Hyman queried what accounted for 
printing stationery & supplies moving 
from $626,445 in 2018 to $1,360,901 in 
2019.  The Treasurer stated that they had 
to buy more expensive printing items 
such as printer cartridges which would 
also be seen in the 2020 financials.

He  a l so  que r i ed  the  figure  fo r 
International Credit Union Day expense 
moving from $98,600 in 2018 to 
$325,618 in 2019 and asked if the Credit 
Union got value for the money.  The 
Chairman indicated that more was given 
back to the members in 2019 as tokens 
were bought in 2019 while none was 
bought in 2018 and there was a bigger 
celebration in 2019.

Mr. Hyman noted that nothing was 
mentioned in the report about Covid-19 
and recommended that the Credit Union 
provide care packages for the suffering 
members.  The Chairman asked that he 
identify these members and provide the 
names of these persons to the Credit 
Union.

Ins�tu�onal Capital $3,000,000 

Educa�on Reserve $ 1,000,000 

General Reserve $ 1, 500,000 

Loan Loss Reserve $ 1,500,000 

Honoraria $   600,000 

Dona�on $   300,000 

Retained Surplus $   699,443 
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The Treasurer's Report was accepted on a motion moved by Mr. Carlos Thomas, seconded by Mr. 
Clifford Bogle.

12 NOMINATING COMMITTEE REPORT

In the absence of the Chairman of the Nominating Committee Report, Mr. O'neil Rufus, Mr. 
Webb was invited to conduct the elections.  

13 ELECTIONS:

13.1 Board of Directors:

RETIRING NOMINATED TERM IN OFFICE 

Mrs. Suze�e Whyte Mrs. Suze�e Whyte 2 Years 

Mrs. Joy Hermi� Mrs. Joy Hermi� 2 Years 

Mr. Glenroy Williams Mr. Glenroy Williams 2 Years 

 

Nominations were asked from the floor three times, and hearing none, Mr. Webb declared Mrs. 
Suzette Whyte, Mrs. Joy Hermitt and Mr. Glenroy Williams duly elected to the Board of Directors 
for a term of two years each. 

RETIRING NOMINATED TERM IN OFFICE 

Mrs.  Maureen Vickerman Mrs. Ellan Neil 2 Years 

Miss Shinelle Parsons Miss Shinelle Parsons                        2 Years 

Mr. Howard Lawrence  Mr. Howard Lawrence  2 Years 

Mr. Anthony Clarke Mr. Anthony Clarke  2 Years 

 

13.2       Credit Committee

There being no nominations from the floor, Mr. Webb declared Mrs. Ellan Neil, Miss Shinelle Parsons, 
Mr. Howard Lawrence and Mr. Anthony Clarke duly elected to the Credit Committee for a term of two 
years each.
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RETIRING NOMINATED TERM IN OFFICE 

Mr. Kevin McCalla  Mrs. Reisha Collins-Salmon 1 Year 

Mr. Neville Hemmings Mr. Steven Ge�en 1 Year 

Mrs. Jodianne Morris Mrs. Jodianne Morris 1 Year 

Mrs. Prudence Serju-Thomas Mrs. Prudence Serju-Thomas 1 Year 

Miss Sandra Moodie Miss Sandra Moodie 1 Year 

 

13.3   Supervisory Committee

Mr. Webb asked for nominations from 
the floor three times. There being no 
other nominations, he declared Mrs. 
Reisha Collins-Salmon, Mr. Steven 
Getten, Mrs. Jodianne Morris, Mrs. 
Prudence Serju-Thomas and Miss 
Sandra Moodie duly elected to serve on 
the Supervisory Committee for one year.

Mr. Webb reminded the Board of 
Directors, the Credit and Supervisory 
Committees to meet within the next ten 
(10) days to select their executives, along 
with the Delegates and Alternate 
Delegates to the Jamaica Co-operative 
Credit Union League and to submit the 
names and addresses of the officers to the 
Department of Co-operatives and 
Friendly Societies.

The Chairman thanked Mr. Webb for the 
efficient manner in which he conducted 
the elections.

He thanked Mrs. Maureen Brady-
Vickerman, who had migrated, for her 
long and distinguished service to the 
Credit Committee as also Mr. Kevin 
McCalla and Mr. Neville Hemmings 
from the Supervisory Committee.

He welcomed on board Mrs. Reisha 
Collins-Salmon, Mr. Steven Getten and 
Mrs. Ellan Neil to the volunteer corps of 
the Credit Union and congratulated the 
returning volunteers.

 

14. PRIZES

Mrs. Terri-Ann Watson led this exercise.

Early Bird Prize was won by Mr. Donovan 
Currie

Youth Account Prizes: 
Michael Carr (Boy)
Jemoi Johnson (Girl)
Third Prize – Miss Tique Richards
Second Prize – Mr. Paul Allen
Main Grand Prize – Mr. Stetson Rodney

15. TERMINATION
The Chairman thanked all those who attended 
and invited everyone to take a pre-packaged 
meal on their way out.  There being no other 
business, the meeting was terminated at 6:54 
p.m. on a motion moved by Ms. Latoya 
Anderson, seconded by Mr. Wesley Sinclair.
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Board of Directors
For the Year ended December 31, 2020

BJ STAFF
CO-OPERATIVE CREDIT UNION LTD.

INTRODUCTION

Like most companies in Jamaica and across the 
world, 2020 was a challenging year for BJ Staff 
Co—operative Credit Union. This was 
occasioned by the crippling effects of the 
COVID-19 pandemic and the regulatory and 
social measures that were taken to contain it. 

In response, the Credit Union had to adjust its 
operations quickly to ensure that service to our 
members were not significantly impacted. Most 
noticeable was, the Credit Union commenced 
accepting Loan applications and withdrawal 
requests online, via our website.

Despite the challenges faced as a result of the 
pandemic, the domestic financial system 
registered growth in its net loans, deposit and 

assets. For the calendar year 2020, the financial 
sector recorded overall loans growth of 9.0% 
and deposits growth of 16.2%. Total assets in the 
financial sector grew by 11.7%. The loans 
growth recorded was above what was expected 
in the context of the sharp fallout in economic 
activity and the total loans portfolio in the then 
current market.

The BJ Staff Co-operative Credit Union also 
reported growth in its loans, savings and assets 
portfolio, with improved performance in some 
areas relative to 2019. The Credit Unions ended 
the year with a net surplus before distributions 
growth of 10%, total assets growth of 16%, loan 
to members' growth of 3%, savings and deposits 
growth of 27%, shares growth of 7% and 
allowance for loan loss growth of 36%.  See 
Table 1 below.

Table 1  

  
2020 2019 Change Change 

($) ($) ($) (%) 
Net surplus 

before 

distributions 

                    12,799,956.00                   11,672,718.00                              1,127,238.00  10% 

Total Assets 
                  831,454,229.00                 717,657,806.00                          113,796,423.00  16% 

Loans to 

Members 
                499,532,573.00               482,641,638.00                            16,890,935.00  3% 

Savings and 
Deposits

                 

409,462,640.00 

              

322,432,166.00 

                           

87,030,474.00 

 

27%

 

Shares                 285,935,709.00               266,092,253.00                            19,843,456.00  7% 

Allowance 

for Loan loss

 

                    8,781,633.00                   6,477,124.00                              2,304,509.00  36% 
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This performance reflects a conscious effort of 
the Board, the Office Manager and the Staff to 
deepen member relationships, resulting in an 
improved asset mix and return on assets under 
management.
Nevertheless, our best efforts at the BJ Staff 
Credit Union must continue to be directed at 
growing loans, which is the core of our business.

CORPORATE GOVERNANCE

The following member volunteers, who were 
elected to serve on the Board of Directors 
(BOD) for the 2020 - 2021 administrative year, 
served in the following capacities: 

President:  Glenroy Williams
st1  Vice President: Michael Howell
nd

2  Vice President: Joy Hermitt
Treasurer:  Suzette Whyte
Asst Treasurer:           Dennis Hutchinson
Secretary:  Cora Robinson
Assistant Secretary:  Lascelle Powell

The onset of the COVID-19 pandemic early in 
the year severely hampered our ability to 
convene board meetings. This, as our by-laws 
did not allow virtual meetings. 

Special authorization from the Department of 
Cooperatives and Friendly Societies later on 
gave Credit Unions the leeway to conduct 
virtual Board meetings. As such the number of 
meetings held during the period under review 
was significantly reduced as the entire world 
adjusted to the new normal by transitioning to 
the online world. 

During the period January 2020 to December 
2020, the Board held five meetings. The 
attendance of each of the members is reported in 
the table below.

 

Board Member  Mee�ngs 

Held 

Mee�ngs 

A�ended 

Absent with 

Apology 

Percentage 

A�endance % 

Glenroy Williams  
 

5
 

5
 

0
 

100
 

Michael Howell 
 

5
 

4
 

1
 

80
 

Joy Hermi�
 

5
 

4
 

1
 

80
 

Suze�e Whyte

 

5

 

4

 

1

 

80

 

Dennis Hutchinson

 

5

 

4

 

1

 

80

 

Cora Robinson

 

5

 

5

 

0

 

100

 

Lascelle Powell

 

5

 

5

 

0

 

100
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MEMBERSHIP

Everything we do revolves around our 
membership. During the year, we con�nued 
our journey towards being the financial 
ins�tu�on of choice for our current and 
poten�al members. The sustained investments 
in our members con�nue to bring posi�ve 
results with membership growing by 44 to 
reach 1,472 by year-end.

One of the key pillars of our strategic mandate 
is the educa�onal development of our 
members and their families. Consistent with 
this mandate, we are happy to report that the 
following students were awarded the following 
Scholarships:

The Primary Exit Profile EP (PEP)

- Kaela Nugent (female) – Daughter of Mr. 
Keith Nugent of the Bank of Jamaica, 
who was   awarded a place 
at Campion College.

- Christopher Thompson (male) - Son of 
Mrs. Cheryl Thompson of the Bank of 
Jamaica, who was awarded a place at 
Wolmer's Boy School.

The Board thanks the Educa�on Commi�ee, 
which consist of Mrs. Sandra Chambers, Mrs. 
Gillion Vickers and Ms. Cora Robinson for the 
work done in evalua�ng and selec�ng the 
awardees for 2020. 

STRATEGIC PLANNING
Your Board and Management Team have been 
working diligently over the past year to evolve 
our strategic agenda, which focuses, among 
other things, on three important priori�es to 
guide our ac�ons:

Member Focus: We are reinforcing our 
member-centric model where a sharper focus 
on our members informs all decision-making 
and opera�ons within the organiza�on.

Effec�ve deployment of technology: We are 
upgrading the IT infrastructure of the Credit 
Union to accommodate the new MasterCard 
branded debit cards as soon as they are issued 
to our members. This is an�cipated that this 
will result in more benefits for our members. 
Further, the work on our web site con�nues, to 
ensure a consistent excel lent  service 
experience and highly efficient opera�ons. 
Business Mix: We are constantly amending our 
business model to op�mize on opportuni�es 
where we have and can build even deeper 
rela�onships with our members. 

OPERATIONAL SUPPORT
Our success this year would not have been 
poss ib le  wi thout  the  ded ica�on and 
professionalism of our talented and highly 
engaged employees. Team BJSCCU puts 
members first, collaborates effec�vely and 
looks for ways to con�nue to deliver an 
excep�onal member experience and to nurture 
member trust.

CONDOLENCES

The Board of Directors extends sincere 
condolences to the family and friends of our 
beloved members who passed on during 2020. 

Member  Company  

Noel Robinson  Pensioner –  Bank of Jamaica  

Letecia Radcliffe  Pensioner –  Bank of Jamaica  

Harrie� Dacres  Pensioner –  Bank of Jamaica  

Michael Watkins  Pensioner –  Bank of Jamaica  

BJ STAFF
CO-OPERATIVE CREDIT UNION LTD.

May their souls rest in peace.
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APPRECIATION

The Board of Directors of BJSCCU would like 
to express sincere appreciation and gratitude to 
the staff and volunteers (Supervisory, Credit, 
Education Committees & informal volunteers) 
for their invaluable service during 2020. With 
each passing year, the economic landscape 
becomes more challenging, but despite this and 
inspired by your support, we continue to look 
for more opportunities as we strive to live up to 
our mandate, “To enhance the well-being of 
our members, staff and the community, by 
making their financial success our business”.
We would also like to thank:

l The Department of Co-operatives and 
Friendly Societies, 

l The Jamaica Co-operative Credit 
Union League, 

l The Management of the Bank of 
Jamaica.

Most important, we would like to thank our 
1,472 members for your unwavering support 
during 2020 and we are looking forward to 
continue serving you. 

May God continue to bless the BJ Staff Co-
operative Credit Union and Jamaica, land we 
love.  

For and on behalf of the Board of Directors,

BJ STAFF
CO-OPERATIVE CREDIT UNION LTD.
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Treasurer
For the Year ended December 31, 2020

BJ STAFF
CO-OPERATIVE CREDIT UNION LTD.

For the year 2020, in spite of the pandemic crisis BJ Staff Credit Union Limited made a Surplus of $12m, 

12.07% above the $10.75m earned for 2019. The Summary of the Income and Expenditure Statement 

for the year ended 31 December 2020 detailed below shows the growth of the Credit Union.

Total Interest Income grew by 9.91% or $6.70m when compared to the comparative period in 2019. This 
was due to Interest from Loans to Members which increased by $4.31m (6.48%). Investments and 
Deposits also contributed to this growth where it increased by $2.38m (229.85%) when compared to 
2019. The growth in Loan Revenue was primarily due to an expansion in Net Loan to Members by 
$14.53m (3.06%) when compared to the comparative period of 2019. Overall, Total Gross Income 
increased by $6.87m (10.07%) moving from $68.29m to $75.17m. 
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Total Operating Expenses for the year after accounting for Donations and Honoraria amounted to 
$46.62m an increase of $4.65m (11.08%) over 2019. 

The table below highlights the major drivers of expenses.
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Personnel Expenses stood at 56% (52%: 2019) of Total Operating Expenses increasing by 

approximately $4.27m (19.51%) over 2019. This increase represents movement of salaries closer to 

market.

 Administrative Expenses is 28% (30%: 2019) of the Total Operating Expenses increasing by $0.71m 

(5.72%) over 2019. There was no expenses for JCCUL AGM for 2020.

The charts below highlight the broad category of expenses as a percentage of total expenses. It shows 

that for 2020 Personnel Expenses as a percentage of total expenditure was 56%, which is a 4% increase to 

the 52% recorded for 2019. Administrative Expenses decrease from 30% in 2019 to 28% in 2020.

BALANCE SHEET

The Credit Union's assets reflected a net expansion of $113.80m (15.86%) from $717.66m to $831.45m 

at 31 December 2020 when compared to 2019. The Comparative Analysis of Assets and Liabilities 

below reflects the major movement in the balance sheet for the period.  The analysis primarily reflects 

growth in the Financial and Liquid Assets by $104.44m (46.01%) over 2019. This is largely funded by 

the Members Saving Deposit which increased by $106.66m (18.13%) over the comparative period.
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Due to strong member support and the dedication of the staff of the Credit Union, we overcame a 

challenging 2020. Despite the pandemic, the Credit Union remains strong and resilient and continue to 

be innovative in its efforts to satisfy the needs of its members as we strive for excellence.

Suzette Whyte
Treasurer

BJ STAFF
CO-OPERATIVE CREDIT UNION LTD.
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APPROPRIATION OF SURPLUS 

FOR YEAR ENDED DECEMBER 31, 2020

The Board of Directors recommends that the surplus be distributed as follows; 

Surplus available for distribution 2020        $9,655,884

Institutional Capital           $3,500,000

Education Reserve           $1,000,000
 

General Reserve Fund          $   500,000

Loan Loss Reserve                      $1,000,000

Milestone Event                                                                                  $2,700,000      
  

Honoraria            $   600,000

Donation            $   300,000

Retained Surplus           $     55,884    

           Total                                            $9,655,884

On Behalf of the Board of Directors

Suzette Whyte

Treasurer

The Fixing of the Maximum Liability for Loans;

In keeping with Rule 70, it is proposed that the Maximum Liability, for which the Board of Directors 
may commit the Credit Union, shall not exceed a ratio of sixteen times the Credit Union's Capital.

On Behalf of the Board of Directors

Suzette Whyte
Treasurer                                         

BJ STAFF
CO-OPERATIVE CREDIT UNION LTD.
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“Your Financial Success is Our Business”

SPECIAL RESOLUTIONS
TO ALLOW FOR VIRTUAL-ONLY OR HYBRID-MEETINGS 

thNOTICE IS HEREBY GIVEN that the 34  
Annual General Meeting of the BJ Staff Co-
operative Credit Union Limited to be held 

rd
online/virtually on the 23  of September 2021 
for members to consider and if thought fit to pass 
the following special resolutions:

WHEREAS Rule 77 allows for amendments to 
the Rules of the BJ Staff Co-operative Credit 
Union Limited; and

WHEREAS the Interpretation section, Article 
XII, Rule 56, Rule 57, Rule 60,  Rule 61, and 
Article XXIV, RULE 77, are being proposed for 
amendments in the Rules of the BJ Staff Co-
operative Credit Union Limited; and             

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                               

WHEREAS it is being proposed that meetings 
of members may be conducted by attendance at 
a physical location, or by virtual-only or by 
hybrid-meeting; and

WHEREAS electronic attendance shall be 
construed as if the members were present at the 
physical location where the meeting is being 
convened; and

WHEREAS members attending meetings 
through an electronic medium shall constitute 
the quorum for a legally convened meeting of 
members of the Society; and 

WHEREAS the Co-operative Societies 
(Amendment) Regulations 2021 dealing with 

the holding of general meetings in cooperative 
societies were promulgated on the 15 January 
2021;

WHEREAS the BJ Staff Co-operative Credit 
Union has agreed to adopt and accept all the 
interpretations so ascribed under the said 
regulations:

BE IT RESOLVED that the INTERPRE-
TATION section be amended to include:

“Meeting” shall include meeting of the 
Board of Directors, Committee meetings, 
Special or Annual General Meeting, any 
adjourned meeting or postponed meeting 
and may be held as a physical, virtual-only 
or hybrid-meeting.

“Votes” shall include by a show of hands or 
ballot or by way of a poll and may be cast 
through or by electronic means or 
otherwise, in keeping with the Cooperative 
Societies (Amendment) Regulations 2021

BE IT RESOLVED that Article XII, Rule 56 
which now reads:

(i) The supreme authority in the Credit 
Union is vested in the General Meeting 
of members at which every member has a 
right to attend and vote on all questions; 
and
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(ii) The first General Meeting of members 
after registration of the Credit Union 
shall be called the First Annual 
General Meeting, and shall have the 
same powers as are herein given to the 
Annual General Meeting

Be amended to read by adding the following 
additional sentences after the current sentences: 

(iii) References to a “meeting” shall mean 
a meeting convened and held in a 
physical location only or via virtual-
only and/or in a hybrid manner through 
a combination of both physical and 
electronic communication system. 
Members shall be deemed to be present 
at that meeting for all purposes of the 
Rules, applicable laws, and the 
Cooperative Societies (Amendments) 
Regulations 2021 and said attendance 
shall be construed to allow the member 
present in any one of these fora to 
attend and fully participate in any such 
meetings. 

(iv) A member's participation in the 
business of a general meeting shall 
include without limitation the right to 
communicate, to vote, and to have 
access in hard copy or electronic form 
all documents which are required to 
participate in the business of a general 
meeting; and participation in such a 
meeting shall constitute presence in 
person at such meeting and shall count 
towards the quorum and for all other 
voting processes.

(v) References to “electronic com-
munication system” shall include, 
without limitation, webcast, video or 
any form of conference call systems 
(telephone, video, web or otherwise) 

and other communication of any 
sound, document, and or other data. 

(vi) If a separate meeting place is linked to 
the main place of a general meeting by 
an electronic communication system, 
such member present at the separate 
meeting place shall be taken to be 
present at the general meeting and 
entitled to exercise all rights as if the 
member was present at the main 
physical location.

(vii) All general meetings (including a 
Special or Annual General Meeting, any 
adjourned meeting or postponed 
meeting) may be held as a physical, 
virtual-only or hybrid-meeting.

(viii)  A virtual-only or hybrid-meeting may be 
held in Jamaica and any part of the 
world and at one or more locations as 
may be determined by the Board of 
Directors in its absolute discretion; 
however, the principal place and time of 
such meeting shall be construed to be 
held in the jurisdiction of Jamaica.

(ix) Votes (whether by a show of hands or 
ballot or by way of a poll) may be cast 
through or by electronic means or 
otherwise ,  in  keeping with  the 
Cooperative Societies (Amendment) 
Regulations 2021

(x) If voting is to take place at the meeting, 
there must be reasonable measures in 
place to verify that every person voting 
at the meeting by means of electronic 
communication system is sufficiently 
identified, and the Secretary shall keep 
record of any vote or action taken.
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(xi) The provision of these rules shall apply, 
with any necessary modification, to 
hybrid-meetings and vir tual-only 
meetings

BE IT RESOLVED THAT Article XII, Rule 
57 which now reads:

(i) Each member shall have one vote only and 
there shall be no voting by proxy; provided 
that in the case of an equality of votes the 
President shall have a second or casting 
vote.

(ii) Any question submitted for the decision of 
the members present at a meeting shall be 
decided by a majority of votes

(iii) At any meeting a resolution put to the vote 
shall be decided by a show of hands unless 
voting by ballot is demanded by at least 
five (5) of the members present before 
declaration of the result by the show of 
hands, and in such case, voting by ballot 
shall be taken.

Be amended to read by adding the following 
additional sentences after the current sentences:

(iv) Votes (whether by a show of hands or 
ballot or by way of a poll) may be cast 
through or by electronic means or 
o t h e r w i s e ,  i n  k e e p i n g  w i t h  t h e 
Cooperative Societies (Amendment) 
Regulations 2021

BE IT RESOLVED THAT Article XII, Rule 
60 which now reads:

60. At least seven (7) days before the date of 
any Annual or Special General Meeting, 
the Secretary shall post a notice of the 

meeting in a conspicuous place in the 
office and cause written notice thereof to 
be handed to each member in person or 
mailed to each member at his address as 
the same appears on the Records of the 
Society.

BE AMENDED TO READ:

(i) At least seven (7) days before the date of 
any Annual or Special General Meeting, 
the Secretary shall issue a written notice 
of the meeting to be delivered by 
electronic means and printed in one daily 
newspaper.

(ii) Where an Annual or Special General 
Meeting is either virtual-only or hybrid-
meeting, the Secretary shall cause the 
notice of the meeting to provide 
ins t ruct ions  for  a t tendance and 
participation, including voting by 
member,  e lec t ron ica l ly,  and  an 
electronic link for attendees

ADD SUB-RULE (iii) at Rule 61 to read:

(iii) The BJ Staff Co-operative Credit Union 
Limited shall maintain a quorum to vote 
on or ratify all decisions and resolutions 
at a meeting. The failure or inability of a 
member to remain in a meeting held in a 
hybrid or virtual-only format that results 
in a loss of a quorum, due to a mistake or 
events beyond the control of the BJ Staff 
Co-operative Credit Union Limited, 
shall not constitute a defect in the 
holding of said meeting, and shall not 
invalidate in any way, decisions made 
and resolutions passed or proceedings 
taken at that Meeting”, while a quorum 
was in effect.
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E IT RESOVLED THAT ARTICLE XXIV, 
RULE 77 (AMENDMENTS TO RULES) 
WHICH NOW READ:

These Rules may be amended by a resolution of 
the members at the Annual or Special General 
Meeting called for the purpose by three-fourths 
(3/4) votes of those present and entitled to vote, 
provided a copy of the proposed amendments 
together with a written notice of the meeting 
shall have been sent to each member or handed 
to him in person at least seven (7) days before 
the said meeting. No amendment shall become 
operative until it has been approved by the 
Registrar in accordance with the Law. 

BE AMENDED TO READ:

These Rules may be amended by a resolution of 
the members at the Annual or Special General 
Meeting called in accordance with Article XII, 
Rule 57 (vii) for the purpose by at least three-
fourths (3/4) votes of those present either 
Physically, Virtual-only or at a Hybrid-meeting 
entitled to vote, provided a copy of the proposed 
amendments together with a written notice of 
the meeting shall have been sent to each 
member by electronic means and printed in one 
daily newspaper at least seven (7) days before 
the said meeting. No amendment shall become 
operative until it has been approved by the 
Registrar in accordance with the Law. 

All amendments are to be operational 
immediately and binding upon members 
consequent upon approval at this general 
meeting of members and subject to the 
Registrar of Cooperative Societies certification.

Moved by: 
 
Seconded by: 
 
Date:

There were …….…. persons present at the 
time of voting

Voted for: (In-person votes) _________

  (Virtual votes)    __________

Against: (In-person votes) _________
      

(Virtual votes)    __________

Abstained: (In-person votes) _________

  (Virtual votes)     __________

...................................................
PRESIDENT� � �

....................................................
SECRETARY�

� � �
SEAL OF CREDIT UNION
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 Donna Copeland   -  Chairman 

 Ellan Neil     -  Secretary 

 Anthony Clarke 

 Howard Lawrence 

 Lorraine Mattis 

 Shinelle Parsons 

 Charlene Porteous-Henry 

The Committee scheduled weekly meetings to 
review and approve loan applications. Urgent 
loan applications presented for consideration 
over the period under review were duly treated. 

During 2020, Four Hundred and Thirty-Two 
(432) loans were granted totalling One Hundred 
and Forty-Five Million, Six Hundred and 
Thirty-Eight Thousand, Five Hundred and Sixty 
D o l l a r s  a n d  E i g h t y - T h r e e  C e n t s 
($145,638,560.83). Motor Vehicle Loans 
accounted for 42% of total loans, with Twenty-
Four (24) loans at a value of Sixty Million Eight 
Hundred and Thirty-Eight Thousand, Nine 
Hundred and Ninety-Six Dollars Ninety-nine 
Cents ($60,838,996.99). The second largest 

category was attributed to loans in the Personal 
and Domestic category accounting for Two 
Hundred and Two loans at a value of Eighteen 
Million, Four Hundred and Seventy-Three 
Thousand, Two Hundred and Fifty-One Dollars 
($18,473,251.00) representing 13%, while Debt 
Consolidation accounted for 12% of total loans 
at a value of Seventeen Million, Forty-Eight 
Thousand and Fifty Eight Dollars Forty-Two 
Cents ($17,048,058.42). The attached loan 
schedule provides further details. 

The Committee expresses sincerest thanks to the 
office staff for their invaluable assistance during 
the year and we encourage our members to 
continue to avail themselves of the loan facility. 

.......................................
For Donna Copeland 
Chairman 

of the Credit Committee
For the Year ended December 31, 2020

BJ STAFF
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ndAt the 32  Annual General Meeting of the BJ 
Staff Co-operative Credit Union Limited, held 

th
on 26  April 2019 at the Bank of Jamaica 
Auditorium, Nethersole Place, Kingston, 
elections were held to choose members to serve 
on the BJ Staff Co-operative Credit Union 
Supervisory Committee. Those elected were: 

 Mrs: Prudence Serju-Thomas  
    Jodianne Morris
     
 Mr: Kevin McCalla
   Neville Hemmings

 Miss: Sandra Moodie

Committee Position

Miss Sandra Moodie was elected by the 
members to serve as Chairman for the 
Committee. Mr Kevin McCalla was elected to 
serve as the Committee's Secretary.  The 

rd
committee served until the 33  Annual General 

thMeeting of the Union, held on 29  December 
2020 at the Jamaica Conference Centre, when 
Messrs.  McCalla and Hemmings were replaced 
by Mrs. Reisha Collins-Salmon and Mr. Steven 
Getten.  All Committee minutes have been filed 
at the Credit Union.

Audit Reviews amid Covid10 
Pandemic

The Committee experienced severe challenges 
due to the continuing Covid-19 pandemic as its 

activities were severely curtailed.  Volunteers 
were unable to physically access the Credit 
Union, due to parish specific stay-at-home and 
national no-movement orders as managing the 
pandemic necessarily became the national 
prerogative. In spite of this, in the opinion of the 
Supervisory Committee, in all material respects, 
the operations of the Credit Union have been 
carried out in accordance with approved policy 
guidelines and accounting practices. 

Mandate Effectiveness

The Supervisory Committee continues to 
encourage all members to support the Credit 
Union as it fulfils its mandate to “enhance the 
well-being” of members, staff and the 
community.  The Committee, in turn, will 
continue to ensure the Credit Union operates as 
per existing policy and in keeping with best 
practices.

Acknowledgements

The members of the Supervisory Committee 
extend our appreciation to the Board of 
Directors, other volunteers, members and the 
management and staff of the Credit Union for 
their kind support and cooperation during the 
period under review.

Sandra Moodie
Chairperson
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of the Nominating Committee
For the Year ended December 31, 2020

BJ STAFF
CO-OPERATIVE CREDIT UNION LTD.

The Nomination Committee comprised the following members:

 Mrs. Joy Hermitt  - Chairman 
 Miss Lorraine Mattis   - Member
 Mr. O'neil Rufus  - Member

Committee Mandate

In accordance with Article XIII (Elections) Rule 65(I) of the BJ Staff Co-operative Credit Union 
Limited,

 “Not less than thirty (30) days prior to each Annual General Meeting, the Board of Directors shall 
appoint a Nominating Committee of three (3) Members, of which not more than one may be a 
member of the existing Board of Directors. It shall be the duty of the Nominating Committee to 
nominate at the Annual General Meeting one member of each vacancy for which elections are 
being held.”

The criteria for selection included;

l Loans of the members are being serviced to satisfaction.

l Members confirm a willingness to serve as a Volunteer and to dedicate sufficient time in 
undertaking the duties therein.

l Members standing for re-election should have had good attendance record and made good 
contributions at meetings.

The Committee presents the members nominated for the Board of Directors, the Credit and 
Supervisory Committees. 
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BOARD OF DIRECTORS

Article VIII Rule 33 (i)
“The business of the Credit Union shall be conducted by the Board of Directors, which shall be 

elected at the Annual General Meeting of the Credit Union and shall consist of not less than five (5) 

members nor more than seven (7), all of whom shall be members of the Credit Union, and must 

satisfy that they are fit and proper persons to be Directors and to perform corporate management 

functions. The number of members comprising the Board of Directors shall, at all times be an 

uneven number. Each member shall hold office until the conclusion of the meeting at which his 

successor is elected, unless he demits office earlier or has been expelled, and shall be eligible for 

re-election provided that no member shall serve as President, Secretary or Treasurer for more than 

five (5) years consecutively with a minimum rest period of one (1) year thereafter before such 

retiring officer may serve in any other position.”

RETIRING  / RESIGNING  NOMINATED  TERM IN 
OFFICE

 

Mrs. Cora Robinson
   

Mrs. Cora Robinson
 

  

Snr Documentation

 

& Records

 

Analyst

      
  

Records Management Department

 
  

Bank of Jamaica

 
  

Nethersole Place, Kingston

  

2
 

Years
 

Mr. Dennis Hutchinson

    

Mr. Dennis Hutchinson

  

Head

 

Financial Accounting & Reporting

 

Accounting Services

 

Department

 

Bank of Jamaica

 

Nethersole Place, Kingston

 
 

2 Years

 

Michael Howell

   

Mr. Michael Howell

 

  

Attorney-at-Law

 

2 Years

 

Mr. Lascelle Powell

    

Mr. Lascelle Powell

  

Assistant Director

 

Information Systems Department

 

Bank of Jamaica

 

Nethersole Place, Kingston

 
 

2 Years
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CREDIT COMMITTEE

Article IX Rule 41 (i)
“The Credit Committee shall be elected at the Annual General Meeting of the society and shall 

consist of not less than three (3) members and no more than seven (7), all of whom shall be 

members of the Society. Each member shall hold office until his successor is elected and shall be 

eligible for re-election provided that no member shall serve as Chairman or Secretary for more 

than five (5) years consecutively with a minimum rest period of one (1) year thereafter before such 

retiring officer may serve in any other position.”

BJ STAFF
CO-OPERATIVE CREDIT UNION LTD.

RETIRING

 

NOMINATED

 

TERM IN 
OFFICE

 

Mrs. Charlene Porteous-Henry

    

Mrs. Charlene Porteous-Henry

  

Head 

 

Banking Department

 
Bank of Jamaica

 Nethersole Place, Kingston
 

 

2

 

Year

 

Miss  Lorraine Mattis     Miss  Lorraine Mattis 

Pension Administration Officer  

Human Resource Administration  

Bank of Jamaica
 

Nethersole Place, Kingston

 
 

2 Years 

Mrs. Donna Copeland

    

Mr. Ruel Hinds

 

Currency Logistics Manager

  

Currency Department

 

Bank of Jamaica

 

Nethersole Place, Kingston

 
 

2 Years
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SUPERVISORY COMMITTEE

Article X Rule 48 (i) (ii) (iii)
“The Supervisory Committee shall consist of not less than three (3) members and no more than 
five (5), none of whom shall be members of the Board of Directors or Credit Committee, and all 
of whom shall be members of the society.”

“Members of the Committee shall be elected for one (1) year only at each Annual General 
Meeting. They shall hold office until their successors are elected and shall be eligible for re-
election provided that no member shall serve as Chairman or Secretary for more than five (5) 
years consecutively with a minimum rest period of one (1) year thereafter before such retiring 
officer may serve in any other position”.

“In the event of a vacancy in the membership of the Committee, the remaining members of the 
committee shall fill such vacancy by appointing a member who shall hold office only until the 
next Annual General Meeting”.

RETIRING

 

NOMINATED

 

TERM IN 
OFFICE

 

Mrs. Reisha Collins-Salmon

    

Mrs. Reisha Collins-Salmon

 

Assistant Curator

  

Board Management Secretariat

 

Bank of Jamaica

 

Nethersole Place, Kingston

  

1 Year

 
Mr. Steven Getten 

    

Ms. Mellissa Jordan

  

Assistant Head

  

Banking Department

 

Bank of Jamaica

 

Nethersole Place, Kingston

 

1 Year

 

Mrs. Jodianne Morris

    

Ms. Ivorine Williams

 
   

Senior Auditor

 
   

Internal Audit Department

 

Bank of Jamaica 

 

Nethersole Place, Kingston

 
 

1 Year

 

Ms. Sandra Moodie 

    

Ms.

 

Sandra Moodie

 

Curator 

 

Board Management Secretariat

 

Bank of Jamaica

 
Nethersole Place, Kingston

  

1 Year

 

Mrs. Prudence Serju-Thomas

   

Mrs. Prudence Serju-Thomas

 
  

Senior Director
 

  
Research Unit

   

  
Bank of Jamaica

 
  Nethersole Place, Kingston 

1 Year
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The Nominating Committee wishes to thank the BJ Staff Co-operative Credit Union Limited for 
affording us the opportunity to serve in this manner.

Joy Hermitt (Mrs.)
Chairman, Nomination Committee

BJ STAFF
CO-OPERATIVE CREDIT UNION LTD.
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